
West Cumbria Managing Radioactive Waste Safely Partnership 
Response from NDA to Action point A1 from 24th May 2011 meeting

Context

At the Partnership meeting on 24th May, the NDA gave a presentation on the manpower and skills requirements during the different stages involved in the development of a GDF.  This was supported by distribution of an A5 booklet from the NDA: Geological Disposal – Manpower and skills requirements. The full report, Geological Disposal – development of manpower and skills data which was published on 25th May 2011 can be found at:
http://www.nda.gov.uk/documents/upload/Geological-Disposal-Development-of-manpower-and-skills-data-2.pdf
It was reported that average direct employment on the project over the period considered in the study could be around 555 people and that the highest average employment would be during the initial construction of the facility when it is estimated there could be over 800 working at the geological disposal facility site. Initial analysis of the job durations had identified that over 90% of the jobs would last for greater than 4 years.

During the discussion which followed the presentation a question was asked about the definition of “long-term” with regards to jobs, and it was noted by several people that 4 years, which was presented in the initial analysis was not considered to be long-term. The NDA was asked whether longer-term prospects had been considered e.g. 10/15 years or more. The NDA advised that more detail was available in the full report, and also agreed to provide more detailed information. This note has been produced to discharge that action.
Additional analysis

A further analysis has been carried out looking at the duration of the manpower requirements. This has been done in 10 year increments or tranches i.e. those jobs that would be required for up to 10 years duration at any point in the programme, between 10 and 20 years, 20 and 30 years and so on. Table 1 and graph 1 overleaf present that analysis.

In summary, this further analysis shows that

· Nearly 69% of the manpower requirements will be multigenerational jobs required for 40 years or longer. The largest proportion of these jobs are categorised as ongoing construction and repository operations at skill levels 2 and 3.
· The highest requirement is for jobs that will last between 101 to 110 years, 37% of the total manpower requirements fall into this tranche.
· The next highest tranche is for 1 to 10 year duration jobs where nearly 21% of the manpower is required. It is stressed that these requirements are spread throughout the life of the programme and are not just in the initial construction phase, for example the need for periodic commissioning of new areas of the GDF.
Table 1

	Job Duration
	Manpower required 

	(years)
	(% of total manpower requirements)

	 
	Actual %
	Cumulative %

	0-10
	20.9
	31.1

	.10 -20
	4.8
	

	20-30
	5.4
	

	30-40
	0
	

	40-50
	0
	68.9

	50-60
	2.4
	

	60-70
	7.8
	

	70-80
	0
	

	80-90
	0
	

	90-100
	0
	

	100-110
	37.3
	

	110-120
	0.6
	

	120-130
	3.7
	

	130-140
	17.1
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